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WHAT ARE OUR COMMUNITY NEEDS?

Health &
Disability

21.8%

Recreatio
n

20.2%

Community Organisation &
Development

11.1%

Personal & Family
Support

8%

Religions &
Philosophies

7.2%

Finance, Income,
Business

6.8%

Governmen
t

5.1%

Employment
1.7%

M
O
BI
LE

D
ES
K
TO

P

TA
BL
ET

50% 

40% 

30% 

20% 

10% 

0% 

O
R
G
A
N
IC

D
IR
EC

T

R
EF
ER

R
A
L

100% 

75% 

50% 

25% 

0% 

Nort
he

rn 
Ade

lai
de

 P
all

iat
ive

 C
are

 S
erv

ice
 (L

ev
el 

4)

Cen
tre

lin
k -

 M
od

bu
ry

Nort
h E

as
ter

n C
om

mun
ity

 &
 O

lde
r P

ers
on

s M
en

tal
 H

ea
lth

U3A
 Tea

 Tree
 G

ull
y

Poli
ce

 S
tat

ion
 - G

old
en

 G
rov

e

Harv
ey

, D
r R

ich
ard

 M
P - S

tat
e M

em
be

r fo
r N

ew
lan

d

Owen
ia 

Hou
se

Nort
he

rn 
Ade

lai
de

 R
eh

ab
ilit

ati
on

 S
erv

ice
 D

ay
 R

eh
ab

ilit
ati

on
 S

erv
ice

Fau
na

 R
es

cu
e o

f S
A In

c.

Mas
jid

 A
bu

 B
ak

r A
ss

idd
iq 

- W
an

da
na

 M
os

qu
e

Mea
ls 

on
 W

he
els

 S
A - M

od
bu

ry

Pare
nts

 W
ith

ou
t P

art
ne

rs 
(S

A) In
c.

MAX E
mplo

ym
en

t - 
Mod

bu
ry

Nort
he

rn 
Ade

lai
de

 Lo
ca

l H
ea

lth
 N

etw
ork

 D
ay

 R
eh

ab
ilit

ati
on

 S
erv

ice

Gold
en

 G
rov

e B
ox

ing
 G

ym

Mod
bu

ry 
Hos

pit
al

Dea
f C

om
mun

ity
 &

 S
po

rts
 S

A In
c.

Lu
eth

en
, P

au
la 

MP - S
tat

e M
em

be
r fo

r K
ing

Pinn
ac

le 
Coll

eg
e -

 G
ille

s P
lai

ns
 C

am
pu

s

Path
way

 C
om

mun
ity

 C
en

tre

Gold
en

 G
rov

e R
ec

rea
tio

n &
 A

rts
 C

en
tre

Jo
urn

ey
 U

nit
ing

 C
hu

rch

RSL T
ea

 Tree
 G

ull
y S

ub
 B

ran
ch

Sou
th 

Aus
tra

lia
n D

ist
ric

ts 
Netb

all
 A

ss
oc

iat
ion

 In
c.

Pinn
ac

le 
Coll

eg
e -

 G
old

en
 G

rov
e C

am
pu

s

1,500 

1,000 

500 

0 

TOP 25 LANDING PAGES:

15,974

SESSIONS

1 JULY 2019 -

30 JUNE 2020

SESSIONS BY

PRIMARY

CATEGORY

WHO ARE OUR USERS?
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